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AGHBEMERT

AGREEMENT mads this _ .. dey o , 1908,
sffactive the 25%h

SO
day of October 1988, by snd Detwesn the Unibed

Skates of AmeFits (hereinafter referved Yo ns the Government), s
pasonted by ihe Gentral Intelligence igeney, and . 25X1A

25X1A ﬁ (hereinafter referred to ad the Employee).
235432448

A, The Government deeires the ssrviess of the Bmployee for
CIA under cireumataznces requiring the Taployee to yrovide hingelf
with sn sppropriste cover for overations, and the Oovernment desires
4o sand the XErpleyee oversess for intelligence sverations.

$. The Nmployee desires ss an smployee of the Oovernmend to
sapvo CIA sbrosd under the supervision and control of the Offiee of
Policy Coordination and is willing to acsent the responsibility of
providing nimsel? with o sulledle cover for the ymarmonse of such
smployment with the Government.

BB A At Beaiiall , Srnloyee %o D08 favel D&Y LE
fo-iay¥ce shell mnderstend that his cover o6Cwy tian shall de one
wiiek is logical to his professional Baskground and attalmments, and
shall gubwardly conduet hinself in asesrdancs with this cover.

3. All operstion directions and inatructions from OPC
will be transmitted from Headquarbere in an sppropriate manner.

2. GIx will direct all travel vhich is to be nerformed
by the Iaployes, and his depenienis, ineluling both overational
and perssnent changs of station. The BEmpleyes shall be entltled
3¢ reindursement Yor nesessAry eXpenses tnenrred in cormeetion
vidh sush travel as s directed by OIA in ameunts not %o sxceed
shese permissidle under Public lav w2l, Detailed procedures
under suoh law need not be followed by the Emplayee.

s & \rdat A naniy i L '.“".i " il ! 34 |
1% may eutwardiy sppesr thal the individual is other than en employee
of ¥he Government, he ehall in fael b4 sn employae of CIA and shall
%8 gonerally governed by the regalations of CIA.

aR¥1s 311, Salsry. The Fuployea thall receive &n initind
vasio salary oF i, wU0.00 per anmum, friersases in the basic sslary
shall bs in scooriance with CIL poliey.

1. The oyests salary will be pald to him in -
: : n his writien dirgstions in » mamner peceptnble
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2 Iz Abhe event the employue obtalns regular exploy-
mant, other than wnder this coptrnoet, the salary suthorized
hereusder mey Be reduoed dy the smeunt of his income from
werh syment. Sush reductisn will mot negessarily enual
the asouat of wush income, and the Asterninntion of the

reduction will bs in the sole diseration of GlA.

3. 3ebject shnll recelvs, whars suthorized in advence,
in addision %o his salery, 1iving and suarters sllowsnces in
on sepunt nok to exmesd thal mutherived npfer Pablie Lew 724,

L

f13 2%, LAstn 8
1sd %o death and

e sat Aigak1lity bonefiss

£i4g. The Fmployse shall
yaal to the beneflits

msherized under the United States Empleyess' Compensation Aet. [n

L addition, the Tmpleyee will e insured at the expenme of OIA in &
e ™ 1iks ameunt and like manner to the lasarsnce poligles currently in
felt™ J e fores by the ¥ar Agencies I'retective m—mmu:»i aiwn by the
Y2 o ) , or his heire, assigns, or legnl représsatatives umder this
g,,_»g”’}f T LARFICLE will be processed by CIA in ite disereiien and in eueh mmnner
I T el set %8 impalr the past, present, or Patioe security of the Dmployee
K v a ys. The Smpleyec shall de sutitlied %o

/ tnirty €

sxdh year splsly for the purpose

of tsking home

iseve in the Tniled Siates. Sush leave will be esleulated on a PFO
rada Yaris where fractienal yeers are invelved and, where not used,
sy de soaumlated up to a maxiwam of one Wandred twenty ¢sleadar

énys.

Tr L

W- ontizunned oF, LB O8O B, L
nmmwm;tﬁhemsﬁmasu of

Ir the Dmmloyoe

1uieeing”, "Hissing

tp Action®, *interned iz 2 Nemipsl Coantry*, "Caplured by an Eneny®,
Hele . or *Bi , Be sisll for the period he is deter-
sined o de 1z any such status de enditlied to receive or to have
syeiited to hls mccount the game bay and sllowances to which he wans

extdiled at the beginning of ek veriod of absense.
o that p
App 10013015, 7 March 15942},

toch thet his employment with CIA is impaired

fontimusnce of

, st sperified sbove, mhall be in & mopner similer
prescrided in the W acing Perssns Act of 1abp, (%50 U.S.L.A.

. 1f the circamstances of the Bwployese

to an extent that

: : ninted wader this sontrant i¥ no ionger advisable
ponsitle ihrough = breskiown of the seeerity swrrounding his pro-
sionsl ewvar or for other reasons, 614 may Ysrminste this Agres-

’- 2 event, OIx will make sypropriate adjustment within

B the Weployee 1s suaipped. Should Whis bo impossible, ciA
w11 contimse the salmy a? the Ymmicyes, such sala¥y to continue Wp
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W ane year If requived, during which peried the Zmployes must
nice Fesgonadle offoris s Lo rebadilitate himself, I the
aoerity of the eyeels castinued eaploynent should te placed
in Jeopardy through gress neglest or villful aet of the Faployee,
aprrovriate actlon and goarsntes of rehadilitetion set forth here-
inaYeve, will de at the dlacretion of ClA.

s ikk.  Zsdezol.lacens. log. It will be the personal
responsibility of the Employes to comply with swrrent Federal
Income Tox lave In on spprepriate manner censlstent with the
seeupity of his personal circumstances. In furtherance of this
woapensilility, the Zmployee shall be reguired to flle with CIA
8 #py of tho orlginal Imoons Tax forn filed by hin with the Burcen
ef Internal Zeverus, United States Preceury., I ne return iz filed,
CIA #dall o so notified by the Zmployes.

SARICEE 1% %j £x. This comtract contaips inforsation
affsoting the natio defznes of the United Sitauten within the
asaning of the Psplonage set (50 U.3.C, 31 and 32, as ssended), Ite
Sransatsalon or the revelation of its conteats iz sny manner to an
unasthorized person ls prohibited By law. Violstion of this ANYICLE
or &y ssourity agreemsnt signed dy the Bmployee with the Uovernment
shall resull in imsediate dlsciplinary action, which muy inelude
suspensicn, senarstion fronm Coverawent service, and may subject the

. Imployos $o erlminel proseoution umder the Emplonage Ack.

te  ¥he Yorsination of $iis goatyract w1l not
ralease the Zmployes from the provislons of any seeurity
sathe which he may Be requlred to teke Yy Oli.

2. The Zmployce ahall no% publish, tranesit, or
diwalgs in aay maaner, inforsstlon recelved by hin as the
resalt of Bis esployment %y the Sovernmeny under this cone
trant vithout speeific writien authority from the Mirector,
237 W

‘ fesklyag. Crders and Mirectives
; ia B ng ag, chill be eamplisd with by the

Reployos. Ne promiscs or comsitments to $he Imployes of sny

naturs hetugever, bayond onl s atiitior to the terme hereo?, shall

%2 binding on the Covormment unless mnd antll such promise or cowmlie

nent 1o reduced to writing and sporoved by nn mathoriszed of Tielal

of GlA, snd such sriting plaeed with this coniraot, theredy becoming

sn snsndment hereto. .

] 3 .
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- 44 ke D2ER. The employment of the Eapleyee hersund
*e Lo surh time as his services are reguired und avpreprise
hm &re arallabls for the funstions of CIA. The Imployes shall
sonsiderad under this Agresmant as & perwabent smpleyue of £14,

VNIYED #TATER OF AMEEICR

25X1A d—
of, Special Pands Divisien

AFPROYED

AU~ = —
Asnistant Directer for
Pelicy Soordisation
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